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Networking
Coordinated networking
Cooperation

Collaboration

* Visioning

* Action-oriented
 Shared Leadership

* Boundary Spanning
* Diffused Interface

* Epistemic Community
* Collective Mind

* Dynamic Tension

e Mutual Respect

* Trust and Reciprocity
Obstacles

*Existing community *Talent
*Culture, Norm *Evaluation

*Priority, Expectation, Incentive *Recognition, Visibility .
*Funding (Size, Continuity) *Time



